2010
SEASONAL EMPLOYMENT APPLICATION

alleyfair

Family Amusement Park

Operated by Cedar Fair, L.P.

One Valleyfalr Drive « Shakopee, MN 55379
(952} 445-7600
www.valleylair.com

(PLEASE PRINT ALL INFORMATION)

NAME (Last) {First) (Middle) TODAY'S DATE SOCIAL SECURITY NUMBER
PERMANENT ADDRESS Street City County Stale Zip Code TELEPHONE NO. (Inc. Area Code}
{ )
CURRENT OR COLLEGE Street City County State Zip Code TELEPHONE NO. {Inc. Area Code)
ADDRESS ( )
UNTIL el # E-mall Address:
WILL YOU BE AT LEAST 18 YEARS OF AGE BY MAY 1, 20107 HAVE YOU EVER BEEN EMPLOYED BY VALLEYFAIR, CEDAR FAIR | HAVE YOU EVER BEEN CONVICTED OF A FELONY OR MISBEMEANCR?
AYES 0NO OR ONE OF [TS LESSEE OR CONCESSIONAIRES? OYES ONO Igves oo
I YES, PLEASE LIST PARK, DEPARTMENT, AND DATES IF YES, PLEASE EXPLAIN:
IF NOT, AGE o BIRTHDATE [ / EMPLOYED:

Do you have relizble transportation?
OYES TINO

iF MIRED, CAN YOU PROVIDE PROOF OF EMPLOYMENT

ELIGIBILITY TO WORK IN THE U.B.7
OYES (INO

A conviction will not aecessasily dsqualify you from employment.}

OYES {1NO

ARE YOU, AS A BESULT OF A CONVICTION, A REGISTERED SEX OFFENDER?

IF YES, BRIEFLY GIVE DETAILS INCLUDING DATE, LOCATION {STATE), NATURE
OF OFFENSE AND DISPOSITION. (A conviction vell not nacessarty siqualily you rem empioymont.)

Do you have any relatives presently
employed by any Cedar Fair Park?
OYES DINO

if yes, please provide work name and
location:

JOB PREFERENCE

1, Rank your division choices from 1 - 5 in order of preference {#1-your first choice; #5-your last choice).
2. Within each division you selected, check the box next to the positions for which you would like to be considered.

Are you interested in a job posiiion to earn
internship eredit? i so, what position?
OYES ONO

AVAILABILITY

Seasonal positions are available from
May 1st o November 2nd. Preference
wil be given to applicants who can work
the longest period of time between these
dates. Your availability dates are very
important and will have a strong bearing
on your acceptance, If you are ageepled
for employment you will be respansible
for working all the dates you indicate
below. Therefore please list ondy firm
dates.

Seascnal jobs are avaitable from
May 1 to November 2.

t can worlk:

Fulltime starting __ /10

Weekends before my full-time date:
OALL TISOME O NONE

| can work:

Full-time unti# 10

Weekends after my full-time date:

[1ALL 3 SOME {JNONE

1 1 am only Inferssted in part-time employment

Will you require time off this summer for

personal or academic reasens?

fi.e. orienlation, band camp, athielics, &i.}
£3 Yes - I¢ yos, please list reason and dales
neaded off on a separate sheet of paper,
O nNe

Number following position is minimum hiring age.
it Limited number of positions for applicants under 16 years old.
* Very limited number of positions available; experience may be required.

CHECK ONE:

{1 1 WILL ACCEPT ANY JOB OFFER TG
MAXIMIZE MY CHANCES OF

EMPLOYMENT

) 1 WILL NOT ACCEPT ANY JOB
OTHER THAN THOSE | MARKED

... FINANCE IVISION
0 Revenue Control - 18
) Cash Conirot ~ 18

. PHYSICAL BLANT DIVISION
{1 * Carpenter Assistant - 18
3 * Mechanic Assistant - 18
{3 * Painter's Assistant - 18
£ * Grounds Maintenance - 18
1 * Gardener - 18

... PARK OPERATIONS DIVISION
1 # Admissions Team Member- 16
3 #Park Services Team
Member - 16
3 * Morning Sweeper/Driver - 18
1 Ride Gperator - 18
{1 Lifeguard - 16
{Training provided)
1 Sweep- 186

Live Entertainment Department
[} * Musician/Performer - 18
(Must audition in February)
73 * Engineer
{Sound/Lighting) -18
{1 * Technician
(Backstage, Electricians) -18
3 * Costumed Character - 18
£3 * Imax ProjectionistfUsher - 18

GENERAL SERVICES DIVISION
3 Wardrobe Cletk - 16
0 * Human Resources Cierl - 18

Security Department

Security Officer - 18
Officet/EMT - 18

First AIG/EMT - 18

Dispaich - 18

Gate Officer - 18
Cierical/Lost and Found - 18
Loss Prevention - 18
Auditor - 18

gaocaagaa

___ Employee Accommodations Dept,
3 Floor Attendant - 18

. FOOD OPERATIONS DIVISION
) # Food Team Member - 18
3 Cabana Server - 18
01 # Picnic Services
Team Member - 16
1 * Office Clericai - 18
J Warehouse - 18
3 Audior - 18

... MERCHANDISE/GAMES DIVISION
Retait Sales Associate - 16
Waterpark Retail Sales - 16
Waterpark Locker Attendant - 16
Coaster Photos - 16

Oid Time Photos - 16

Airbrush Tattoo - 16

Garme Operator - 18

Arcade Attendant - 16

3 Point Operator - 16

agooooaaold

. MARKETING DIVISION
3 * Marketing and Group Sales
Assistant - 18

Pre-employment drug testing Is required for all safety sensitive positions,

CONTINUE ON OTHER SIDE




EMPLOYMENT HiSTORY

EMPLOYER DATES POSITION HELD WAGES REASCON FOR LEAVING
EMPLOYER'S NAME EROM STARTING
cITY STATE TO FINAL
EMPLOYER'S NAME EROM STARTING
CiTY STATE TO FINAL
EDUCATION & SKILLS
SCHOOL NAME AND LOCATION MAJOR Circle Highest Grade Completed
HIGH SCHOOL 9-10-11-12
COLLEGE 1.9.3.4
s e i T e 3 Check # presendly in high

Clerscaf Skills: Equipment Cperation: Computer Skills: school & wit graduate this year

Typing wpm Truck

Ten key Forkdift last day of school

Switchboard Tractor/Mower Other: {crafts, foreign language, ete.)

First day of school
{in the falf)
Do you have experience of training in supervision? (I YES (3RO
If yes please describe:
REFERENCES (OTHER THAN RELATIVES)
TELEPHONE
NAME QCCUPATION ADDRESS NUMBER

Telt us why you would like to

work at Valleyfair

REFERRAL

How did you learn about Valleyfair as a place fo work? (Please check the most influential factors.)

0 From a Valleyfair employee 3 At school
Name of employee {3 From a campus representative
7 Internet {specify site/flink) O Live in the area

3 Club or organization{specify) {J Visited Valleyfair as a guest
0] i am a past employee 0 Job Fair

3TV, ad
3 Newspaper ad
3 Radio: which station?

0 Other. Please specify

PLEASE READ CAREFULLY

EQUAL OPPORTUNITY EMPLOYER - Applicant’s Gertification

My signature below certifies that | have read, understand and agree o the following:

Verification of Data: | certify that the infermation contained in this application is correct to the best of my knowledge. | understand that falsification or distortion of this informa-
tion or a material omission may result in denial of an offer or my immediate termination.

“ACWII” Agreement: if § am hired, | agree to conform to Valleyfalr policies, rules and regulations. | understand that | will be an “At-Wilf' employee. This means that my employ-
ment is “A-Wili" and can be terminated at any time with or without cause and with or without notice at my option or the company's option. | further understand and agree that
this "A-Will* erployment relationship will remain in effect throughout my employment unless it is modified by a specific, express written empioyment contract signed by the
President of the Company and me which specifically states it is changing rmy “At-Will" status. This is an inlegrated agreement with respect to the “"At-Will” employment relation-
ship and may not be modified by any oral or implied agreement.

Background Checks: Employment with Valleyfair may be contingent upon successfut compietion of a background chack which may include, but is not imited o, credit, crimi-
nal, DMV, previous employment, education and personal references.

Physicat Examination: Employment with Valleyfair may be contingent upon successful completion of & pre-employrment physical examination which may include a bicod, urine
and/or other medical test for aleohol, drugs and controlled substances. | further understand and agree the Gompany may require me to submit to a drug and alcohol screen
after | am employed. Prior to testing. | agree to sign the company's authorization forms wherein | will agree to submit 1o such testing and to authorize the release of the results
1o Valleyfair.

Release; | aulhorize the schools and employers listed above fo give you any and all information concerning my previous employment and any pertinent information they may
have, personal or otherwise, and release all parties from all fiability for any damage that may resuit from furnishing same to you.

SIGNATURE DATE

We appreciate your interest and the time you have taken to complete this application.

THANK YOU!

WE ARE AN EQUAL OFPORTUNITY EMPLOYER M/F




